Pilgrim Lodge —Maine Conference United Church of Christ CONFIDENTIAL
Returning Staff Application

Please return this application to Rev. Bryan S. Breault,

103 Pilgrim Lodge Lane, West Gardiner, ME 04345

Or fax to 207-724-3732

or scan it and email it to bryan@pilgrimlodge.org phone 207-724-3200
Please type or print Today's Date

Full Name

Permanent Address

City, ST ZIP Home Phone

College or Other Address

City, ST ZIP School Phone

E-mail Cell Phone

Number of previous summers on staff at Pilgrim Lodge
What positions will you consider on our staff? (general staff member, Assistant to the Director, Chef, 1% Resource Coordinator

Dates you are available to fill this position: From to

QUALIFICATIONS AND CERTIFICATIONS

It is not required that you complete this section, nor will it affect consideration of this application for employment. Certifications listed
will enhance your ability to fulfill certain positions on our staff and will support the program and well-being of our staff and guests.
Red Cross lifeguard training will increase your rate of pay. If you check ““Certifcation Pending, please write the proposed date of
course completion

[) Red Cross Lifeguard Training Certificate Expires [ Certification Pending
[J Red Cross Water Safety Instructor Certificate ~ Expires [J Certification Pending
[1 Red Cross or American Heart CPR Expires (1 Certification Pending
[1 Red Cross Advanced First Aid or equivalent Expires [1 Certification Pending
[1 Red Cross First Responders Expires [1 Certification Pending
[J Emergency Medical Technician Expires [ Certification Pending
[J Sailing Certificate Expires [ Certification Pending
[ Boating Certificate Expires [ Certification Pending
[0 School Teaching Certificate Expires (1 Certification Pending
[ Other (Specify) Expires [1 Certification Pending

On a separate page please reflect on the following questions. These responses are important, so please think and pray on them,
and write enough that these words clearly and fully reflect your thoughts and feelings about these questions.

1. Think back on your summer(s) on the staff at Pilgrim Lodge. As you look back what events or people (or other things)
changed your perspective and/or your life? How have these things changed the way you live your life?

2. What are you most proud of from your time on staff at Pilgrim Lodge? What did you do or what were you involved in that
you believe made a difference in a camper (or campers) life, another person’s life, or somehow changed this world?

3. Now look at the summer in a different way. What hopes would you have for this coming summer? How would you change
the way the program impacts the campers? What is your part in making changes that enrich our camper’s experience?

4, What are your personal goals for this summer? How will this summer be different and better than last summer because of
your commitment to make it s0?


mailto:bryan@pilgrimlodge.org

Camp is a place where many young people come to trust adults and learn to be trusted. The atmosphere we attempt to create is one
where each individual can feel valued and safe.

Unfortunately, some places in our society which are considered "safe™ have found that their setting is not so, most often because of the
staff they have hired. It is our mandate that we thoroughly screen all applicants and make every effort to make Pilgrim Lodge safe for
staff and participants alike. These questions are presented here to fill this mandate for a safe environment. The following questions
must be answered for this application to be considered.

Date of Birth: Month Date Year

Do you have a driver's license? If so, please provide your license number and state in which it was issued:

License Number State

Have you ever been convicted or pleaded guilty to a felony or misdemeanor? NO YES
Have you ever been accused of any wrongdoing involving a minor? NO YES
Have you ever been accused of any sexual misconduct involving a minor? NO YES

If you answered yes to any of the above questions attach a page to this application fully explaining each situation.

Please list church or churches, if any, where you have regularly attended and are known by the pastor or another professional staff
member. Non-attendance or non-regular attendance at any church will not disqualify an applicant.
Church Name City, ST Pastor or Contact Approximate Dates (Year)

1
2
3
Are you currently a member at any of the above churches? Which one (circle number which corresponds) 1 2 3

PERSONAL REFERENCES

List three people who can and will verify your employability, work ethic and personality with some judgment as to your suitability to the
position for which you have applied. These references may not be relatives, best friends, or other former PL staff. Supervisors from work,
your pastor, advisor at school, teacher, and others like these often are able to provide the clearest, unbiased evaluation of your personality,
work habits, and appropriateness for working at camp. (Attach a separate sheet if you prefer)

In what capacity or from where does
Name Address City, ST ZIP Phone this person know you?

1.
2.
3.

The information contained in this application is correct to the best of my knowledge. | authorize any references, churches or employers listed in this
application to give a representative from the Maine Conference UCC, any information (including opinions) that they may have regarding my
character and fitness for work with children and youth. In consideration of the receipt and evaluation of this application by the Maine Conference
UCC, | hereby release any individual, church, organization, charity, employer, reference, or any other person or organization, including record
custodians, both collectively and individually, from any and all liability for damages of whatever kind or nature which may at any time result to me,
my heirs, or family, on account of compliance or any attempts to comply, with this authorization. | waive any right that | may have to inspect any
information provided about me by any person or organization identified by me in this application.

Should my application be accepted, | agree to be bound by the policies of the Maine Conference UCC, and refrain from unacceptable conduct in the
performance of my services on behalf of the Maine Conference UCC.

| further state that | HAVE CAREFULLY READ THE FOREGOING RELEASE AND KNOW THE CONTENTS THEREOF AND I SIGN THIS
RELEASE AS MY OWN FREE ACT. This is a legally binding agreement which | have read and understand.

Applicants Signature Date

Witness Date




